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PLUBLIC ADMINITRATION
Entrance Svllabus -2025

UNSIT 1: INTRODUCTION TO PUBLIC ADMINISTRATION

|, Understanding Public Administration

2. Mew [ublic Managemenl

3. Prneciples oof Organization (POSDCORD Maodel

4. Conceptual understanding of Higrarehy, Span of Control and Unity of Command.
3. Public versus Private administration: Comparisan

UNIT 2: ADMINISTRATIVE THINKERS

1. Woodrow Wilson: Administration- Palitics Dichotomy
2. F.W Taylor: Scientiiic Management Theory

3. Henry Fayal: Classical Organizahional Theary

4. Max Weber: Burcaucratic Theory

5. Elon Maya: Huoman Relation Schoal

UNIT 3: DEVELOPMENT ADMINISTRATION

Meaning, nature and scope of Develapment Admimistration
Characteristic of Administeation in Developing and Developed Counries,
Peoples Participation in Administration.

Rureaucracy and Development Adminisiration.

Public Administration as Administration for Development,
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UNIT 4: COMPARATIVE PUBLIC ADMINISTRATION

Comparative Public Administration; Nalure and Scope

Fred Riggs: Dealogical Approach

Comparative Study of Administrative systems in LS and Uk

Citizen Gricvances Redrossal mechanism in US, UK and India,
Crovernance Issucs of Develaping countries: a) Corruptian by Red-tapism
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UNIT 5: INSTITUTIONS OF GOVERNANCE IN INDIA

1. Niu Avap

2. Inter State Council

3. District Development Board

4. Central Social Welfarc Board {CSWE)
5. State Social Welfare RBoard (SS5WI)

UNIT 6: GOVERNANCE AND PURLIC POLICY

. Gavernance: Concepts and Theories

7 Demovratic Governance: Issues and Challenges

3. Constitutional Safeguards for weaker seetion and implementation thereaf
4. Judicial Governmance: Role of Judiciary in Good Governance

5. Citzen Administration Interface: Challenges
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UNIT 7: MODERN ADMINISTRATIVE SYSTEMS (LSA, Uk, INDILA)

US Constimtion features.

US Fxecutive: President,

Rule of Law and Constimutionalism in TK.
Reitish Civil Service

Indian Civil Scrvice
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UNIT 8: PANCHAYATI RATIN INDIA

1. Historical Evolution of Panchavati Raj Institutions

1. 73 Amendment Act of 1992,

1. Role of Panchavati Raj Institations in Independent Lz
4. Tinancial Management and Resource Mohbility in PRI

Panchayati Baj Instintions: Innovalion and Best Praclices in Kerala and Rajasthan,

UNIT 9 COMPARATIVE PUBLIC ANMINISTRATION: GLOBAL PERSFECTI VES

Evolution of Comparative Public Administration,
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Dievelapment Administration model: W Riggs and Fdward Weidner,
Srruciural  Functienal model by Talcott Parson.
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UNIT 1 URRAN GOVERNANCE AND 5M ART CITIES

|, Exalution of Urhan Governance

2. 74" Amendiment At of 1992

3. Components of a Smart City { Technology, Infrastricmire., Services)
4. Benelits and Challenges of Smart Cities.

3. Green Technology in Smart Cifies.

UNIT 11: SOCIAL WELFARE ADMINISTRATION

Understanding Social Wellare: Concopts and Importance
Nistorical Porspective on Social Wellare Administration

Public Administration systems: Burcausratic, Meritocratic, Patrimonial,
Gavernance Models: Federal, Unitary, Conlederal and Decentralized systoms,

The role of Government and Non-Ciovernmental Organizations in Social Welfare.
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4. Social Welfare Systems: Structure and Functions

5. Access to Social Welfare: Challenges and Solution:s

Unit 12: POLICY PERSPECTIVE AND SOCULAL WELFARE IN INDLA

I Concepl af Millennium Development Loas (MDY
1. Concept of Sustainahle Dievelopment Guals (SDG)
3

Social Welfare Program: NATIONAL HEALTH M ISSION, AYUSHMAN

BHARAT
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EMPLOYTEANT GUARANTE ACTIMGNREGA)
5 Social Welfare Program: Mational Food Scourity Act

Social Weltare Program: M AHATMA GANDHI NATIONAL 11[.'R.-2'_:i.
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UNIT 13: HUMAN RESOURCE MANAGEMENT (HRAM) IN PLRLIC
ORGANISATIONS

Owerview of HRM and its importance in Public Organizations,

Methods and best practices [or recr uiting and selecting cmplovees in the public scetor.
Challenges of atracling talent 1o public Drganizations.

The Role of TRM in fastering Organizational dev elopment and adaplability.
Performance Appraisal svstems in the Public Sector.
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INIT 14: F-GOVERNANCE AND DEVELOPING S0OC] ETIES

L. Delinition and Scope of E-Governance.

2. Pillars and key Components of E-Governance (F- Adminiztration, L-Service, [-
Democracy)

1. E-governance model: Government W Emplovee (G2T)

4. Privacy Concerns in Digital Governance.

3. Antt Corruplion measures and Digital Tracking.

UNIT 15: INDIAN ADMINISTRATION-FUNCTIONARIES

. President: Power and Functions

2. Cabinet

3. Cowneil of Ministers

4. Governor: Power and Functions

5. Chiel Mimister: Power and Functions




