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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

UNI VERSI TY OF KASHM R

Name of the head of the Institution

Prof. Tal at Ahnad

Designation

Vi ce Chancel |l or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0194-2272000

Mobile no.

9419426546

Registered Email

vcof fi ce@ashm runiversity.ac.in

Alternate Email

di ga@iok. edu. i n

Address Hazr at bal

City/Town Sri nagar

State/UT Jammu And Kashmir
Pincode 190006

2 Institutional Status




University

State

Type of Institution

Co- educati on

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Prof. Anwar Hassan
Phone no/Alternate Phone no. 01942272096

Mobile no. 9419010699

Registered Email

di ga@iok. edu.in

Alternate Email

di ga. ku@mail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://diga. uok. edu.in/ Mai n/ Vi ewPage

. aspx?Page=Qual ity Assurance_Report

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://kashm runi versity. net/downl oad/

Academ c%®0Cal endar . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 86. 45 2002 01- Cct-2002 | 30- Sep- 2007
2 A 3.11 2011 16- Sep- 2011 | 15- Sep-2016
3 A+ 3.31 2019 20- May- 2019 19- May- 2024
6. Date of Establishment of IQAC 23-Jun- 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://diqa.uok.edu.in/Main/ViewPage.aspx?Page=Quality_Assurance_Report
http://diqa.uok.edu.in/Main/ViewPage.aspx?Page=Quality_Assurance_Report
https://kashmiruniversity.net/download/Academic%20Calendar.pdf
https://kashmiruniversity.net/download/Academic%20Calendar.pdf

DI QA organi zed a series 22- Feb- 2020 83
of group neetings and 1
sessi ons
APl eval uation 08-Jan- 2020 25
1
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

Depart nent of SAP vee 2018 12950000
Bi ot echnol ogy 1095

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 7
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Prepared NIRF report 2019 for the University of Kashmir and got ranked at
nunber 48. 2. Final draft of the self study report was drafted during the early
nont hs of academ c year 20192020 for 3rd cycle of assessnent and accreditation of
Uni versity by NAAC. Presented the University before the visiting Peer NAAC Team
successfully and got A grade during the 3rd cycle of accreditation. 3. D QA
ensured tinmely subm ssion of data on Al SHE portal and guided the affiliated
col | eges through workshops and ot her nmeans to do so. DI QA al so extended hel p and
advice to sone non accredited institutions of the valley. 4. Prepared and

upl oaded the Annual Report for the year 2019. The report highlighted the major
activities carried out by the University with recomendati ons and cited exanples
of good practices. 5. Prepared and published AQAR (Annual Quality Assurance
Report) 201819 as per the recommendati ons of NAAC that reflects, in a nutshell

all inclusive and informative details about the University. 6. The eval uation of
teachers by students for the year 20182019 has been conpleted in all the
departnents for all the canpuses to address the deficiencies in teaching |earning



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11997_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11997_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11997_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11997_Minutes.pdf

process.

This year we noved to an online systemof the student feedback.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Facul ty Devel opnent Progranme

DI QA organi zed Facul ty Devel opnent
Programme for the benefit of
teachi ngfaculty, research scholars and

students, and | CT enabl ed teachi ng/
| earni ng processes are being given
special attention

Initiative to change fromtraditional
class roomto smart cl ass roons

Uni versity of Kashmr has changed the
traditional classroonms to smart cl asses
via the use of ICT and nultinedia, and
benefited froma conbi nati on of various
digital nedia types such as text,

i mages, audi o and video, integrated
into a nulti-sensory interactive
application or presentation to convey
information to an audi ence.

Per f or mance Based Appr ai sal
System( PBAS) for the faculty of the
Uni versity of Kashmr

Devel oped onl i ne subm ssion of the

Per f ormance Based Apprai sal System
(PBAS) for the faculty of the

Uni versity of Kashmr based on the

gui del i nes prescribed by University
Grants Conmi ssion (UGC) and consi dering
the individual needs of our University.

Preparation of Al SHE Report

Upl oaded successfully DCF | of the
Uni versity of Kashmir on Al SHE port al
containing informati on of 2019

Prepared and published AQAR ( Annual
Qual ity Assurance Report)2018-2019

Refl ects, in a nutshell, all-inclusive
and informative details about the
Uni versity

Annual Report as per the guidelines
prescribed by the NAAC

Prepared and published Annual Report
for the year 2019-20. The report

hi ghlights the nmajor activities carried
out by the University with

recomrendati ons and cited exanpl es of
good practice.

Preparation of conprehensive report for
NAAC

Report was sent to NAAC and accepted
t her eof

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes

_body(s) visited IQAC or interacted with it to




" assess the functioning ?

Date of Visit 04- May- 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 30-Jun- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur University has an inhouse
Managenent I nformation (MS) System
catering to the following: 1. HR
MANAGEMENT: Enpl oyees are the nost

val uabl e and dynam c assets of an
organi zati on. The University HR
Managenent / Per sonnel Dat abank is an
ext ensi ve and conprehensi ve system t hat
mai ntai ns and tracks information
pertaining to all the enpl oyees of the
University. It captures conprehensive
details pertaining to all the enpl oyees
in the organization. In short, it

mai ntai ns the enpl oyees’ inventory of
the University. 2. ONLI NE RECRU TMENT
SYSTEM The ‘online recruitnment system
has been devel oped to enabl e the
applicant to apply for various teaching
/ non teaching positions online. The
system al so saves tine of an applicant
by allowing himto enter application
details only once and copy/clone the
entered details while applying for

di fferent post. 3. KU CONTENT
MANAGEMENT SYSTEM The Kashmir

Uni versity Content Managenent System
(KUCMS) has been devel oped for the
departnents / centres with a new
custom zed dynam cally driven web
portal. It is integrated with D QA egov
application where a faculty nmenber can
select the information to be displ ayed
under his/her faculty profile page 4.
HOSTEL MANAGEMENT SYSTEM Thi s

eCGover ned system hel ps in managi ng the
hostel s of the University and the
hostel activities. Students can apply
for hostel acconmodation using
University registration or enrol nent
nunber. 5. CAREER ADVANCEMENT

SCHEME( CAS) : Thi s egoverned system




hel ps faculty to submt CAS
applications online. 6. DIQA: This
egover ned system has been devel oped as
a solution window / solution for the
Directorate of Internal Quality
Assurance for collection and

mai nt ai ni ng annual self assessnent for
the performance based approval system
It caters both individual faculty
menber as well as Departnents. It also
allows DIQA to generate nonthly / six
monthly report for submission to
Honour abl e Vice Chancellor. 7. FILE
TRACKI NG SYSTEM Fil e tracking system
is an application to nonitor the file
nmovenent and assist in their easy
tracking. It is an integrated package
whi ch has features such as, opening of
new files, tracking the novenent of the
files, dispatch of letters/files and
finally records managenent. 8. KU
ANDRO D APPLI CATI ON: KU Androi d Mobile
app all ows students/enpl oyees renain
updated with | atest
notifications/events/news of the
University. It also allows students to
view / check Result/ Student Academ c
Details/Certificate dispatch status etc
9. ESTATES SECTI ON SOFTWARE: EGover ned
Estate Systemis capabl e of handling
Uni versity accommodati on all ocation
process, nmintain insurance records,
stock entry records etc. It has a
transparent allocation wi ndow. 10.
RESEARCH BUDGET MANAGEMENT SYSTEM Al |
the activities related to the Project
budget managenent are dealt through
this eCGov application. Process of bhil
proposals to bill sanction is

aut omat ed. Advance paynents are al so
managed. WDC i s generated when a bill
is added. PI has a conpl ete overvi ew of
hi s project budget.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
VA MAAR Ar abi c 01/ 04/ 2019
VBC VBBC Bi ochemi stry 01/ 04/ 2019

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/11997_Syllabus_revision_1629784575.xlsx

year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
LLM Law 01/ 05/ 2007 LML5301CR 01/ 04/ 2015
VSc Bi ochemi stry 01/ 04/ 2007 VBBC 01/ 04/ 2014

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BTech G vil Engineering 01/ 04/ 2020
VA Integrated B. Ed. M Ed. 01/ 04/ 2020
VA Moder n Spoken Persi an 01/ 04/ 2020
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
I nt egr at ed( PG I ntegrated B. Ed MEd 01/ 04/ 2020
BTech Civil 01/ 04/ 2020
VA Moder n Spoken Persi an 01/ 04/ 2020

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Pl ant Resources

01/ 04/ 2015

20

Ani mal Resour ces

01/ 04/ 2015

20

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MSc

Bi ochem stry

2

MSc

Bi or esour ces

19

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/11997_programmes_on_employability_1629784593.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11997_Program_introduced_1629784640.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11997_Value_added_courses_1629784911.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11997_Projects_undertaken_1629784919.xlsx

Feedback Obtained

Onl i ne feedback system about teachers fromstudents is collected in a

conpl etely transparent manner through its DI QA The senior students of
departnents with 75 attendance, verified by concerned HOD' s are called to
Directorate of ITSS lab and a questionnaire ( On 10 point scale ) about the
performance of their teachers is displayed on their screen which they fill up
very confidentially. Earlier the University had a 5 point scal e of evaluation
met hod but presently we have switched over to a 10 point scale of eval uation.
After proper analysis the report is submtted to Dean Acadenmic Affairs office
of the University who after Vice Chancellor’s approval shares the feedback with
the concerned teachers through Dean of the each school. The weak perforners are
call ed by the Dean Acadenic affairs and counseled to inprove their teaching
skills. The probation clearance of newy recruited faculty is linked to the

f eedback, besides other paraneters. The Dl QA seeks online students-teacher
feedbacks where in students evaluate teachers on different teaching paraneters
and submt their evaluation online confidentially to DIQA. The identity of
students remmi ns undi scl osed. The online feedback is al so sought from students
on various facilities available in the departnent and institution, such as
curriculumfacilities, co- curriculumfacilities and institutional facilities.
Uni versity of Kashmr has appointed faculty Nodal O ficer for each Departnent
besi des a counsel or, who addresses various issues faced by the students. The
Nodal officers also take regul ar feedback fromthe students to ensure effective
| earni ng. The eval uati on of student feedback hel ps the faculty nenber in

i mprovi ng upon the teachi ng pedagogy and al so notivates the faculty nmenbers for
doi ng better research work and publication. Beside this, student feedback on
course content and subjects taught along with the feedback on the faculty
menbers is taken in every senmester as a neasure to have academic audit and

t hereby inmproving upon all the functional areas. In addition to feedback that
the teachers teaching various courses get fromstudents while teaching, the
views of students’ vis-a-vis the curriculumare ensured by having
representatives of students on the Boards of Undergraduate as well as

Post graduat e Studi es. Besides, representatives of research scholars of the
Department who are nenbers of the Board of Postgraduate Studies too help in
obtai ning views and comrents that |ead to necessary nodifications and updation
of the curriculumfromtinme to tinme. To assess the quality of education
inmparted and facilities available in the University, Dean Student’s welfare
(DSWoffice of the University of Kashmr) also interacts with students through
student council which is a genuine representative body of the students. The

m nutes of the neetings held fromtine to tine are sent to Vice - Chancellors
of fice and grievances of the students are redressed. Besides this Kashmr

Uni versity Al ummi Associ ation holds neetings with KU Alumi for overal

devel opnent of the University. Besides this our public relations office keeps a
track of the various newspaper reports with student grievances and brings it to
the notice of the authorities for speedy redressal.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Engli sh 78 82 53
VA Arabi c 85 99 64
View File

2.2 — Catering to Student Diversity



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11997_Demand_ratio_1629784938.xlsx

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1798 5481 45 527 30

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
542 542 9 225 25 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

All departments have a mentor —mentee system in place in addition to having one faculty member as academic
counselor for advising students on matters related to their academics and research. A Course Review committee
headed by the dean of the school with two student representatives reviews the course completion before the
onset of examination. Generally, the Mentors provide encouragement, motivation and counseling support to the
students... Mentors help greatly in identifying diversity in terms of learning challenges as well. They provide first
hand support to the students with difficulties and give relevant inputs to subject teachers to help them be more
effective in handling these students. The Mentors also provide additional support in terms of providing career
guidance. When students graduate and seek higher studies, almost always the students approach the Mentors
for providing them with references. Many Mentors also encourage students to collaborate with them in projects or
in academic writing, especially when students share their academic interests. This, although less common,
greatly helps the students in giving them an edge over their competitors elsewhere. Such Mentors also guide
these students during their projects and internships. This is of immense benefit to the students involved. In the
University of Kashmir mentor mentee system has evolved over the years and now our mentors are also involved
in tracking the student progression. This not only helps us to keep a track of our alumni but we are able to
provide ample guidance to those students who ant to pursue higher studies within or outside University.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

7279 542 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

Nl Ni |l Nill Ni Il Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11997_ict_tools_1629784989.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11997_e_resource_1629784994.xlsx

2019 Dr. Mibashir H Pr of essor Travel Grant by
Masoodi JK State Counci
for Science
Technol ogy for
attendi ng an
I nternati ona
conference at
Thai | and, Bangkok
on Cct ober
3-4, 2019.

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MA Arabi c 4t h 21/ 12/ 2019 12/ 03/ 2020
MSc Bi ochemi stry 4t h 30/ 01/ 2020 30/ 04/ 2020
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill 7279 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://egov. uok. edu. i n/ Acadeni c/ Syl | abus/ Li st Al |
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VBBC V5c 34 34 100
Bi ochemi stry
MAAR VA Arabi c 83 79 95
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://diga. uok.edu.in/Files/bd64e8ef -
c9a0-43e4-97cc- 7444b5ee897a/ Cust oml SSS- 2019. x| sx

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11997_Honours_recieved_1629785052.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11997_Evaluation_1629785356.xlsx
https://egov.uok.edu.in/Academic/Syllabus/ListAll
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11997_Pass_percentage_1629785402.xlsx
http://diqa.uok.edu.in/Files/bd64e8ef-c9a0-43e4-97cc-7444b5ee897a/Custom/SSS-2019.xlsx
http://diqa.uok.edu.in/Files/bd64e8ef-c9a0-43e4-97cc-7444b5ee897a/Custom/SSS-2019.xlsx

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Name of the award

Date of award

Awarding agency

I nt er nati onal
Fil m Festi val

Type Name of the teacher
awarded the
fellowship
Nat i onal Dr. Shahid Nat i onal 04/ 04/ 2019 Chandi gar h
Rasool Sciences Film Uni versity
Festi val
I nt ernati onal Er. Ab. Ki rl oskar 07/ 03/ 2019 Ki rl oskar
Rashi d Bhat Vasundr a Vasundr a

I nt er nati onal
Fil m Festi val

View File

enrolled during the year

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

Name of Research fellowship

Duration of the fellowship

Funding Agency

NFST 1825 UGC
MANF 1825 UGC
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 SERB 44. 88 17.76
Proj ects
Maj or 1095 CSIR 34.16 12.76
Proj ects
View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ni |

Ni |

Nill

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 Ni | Ni | Ni | Ni | Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/11997_Teachers_fellowship_1640942393.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/11997_Research_Assoc_1629966708.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11997_Research_Fund_1629966789.xlsx

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Ar abi c 3

Bi ochemi stry 5

Bi ot echnol ogy 7

Bot any 12

Centre of Central Asian studies 7

Chemi stry 4

Clinical Biochemstry 1

Commer ce 4

Conmput er Sci ence 10

Earth Sci ence 4

Economi cs 1

Educati on 11

El ectroni cs and | nstrumentation 3
Technol ogy

Engl i sh 1

Food Sci ence and Technol ogy 2

Institute of Home Science 3

I T SS 1

Kashmi ri 8

Law 1

Li brary and I nformation Science 2

Li ngui stics 1

Managenent Studi es 12

Mat hemat i cs 1

MERC 1

Per si an 2

Physi cs 6

Political Science 7

Psychol ogy 1

Shah-i - Hamadan Institute of Islamc 6

St udi es

Soci ol ogy 2

Ur du 2

Zool ogy 3

Geogr aphy 6

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department

Number of Publication Average Impact Factor (if

any)




I nt er nati onal

Bot any

11

Ni Il

Vi ew Fi

le

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Al l

238

Vi ew Fi

le

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

Ni |

Ni Il

0

Ni |l

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Manzoor I nt er nat 2019 Ni |l Nil |
Functi onal A. Shah i onal Uni versity
nut raceut i Jour nal of of Kashmr
cal and Bi ol ogi cal
novel appl Macr onol ec
i cations ul es
for
delivery
of
bi oacti ve
compound
| mpl enen Mukht ar Nanot ech 2019 Nill Ni |
tation of Ahnad nol ogy Uni versity
an Khanday of Kashmir
ef ficient
magneti c
t unnel
junction
based
stochastic
neur al
net wor k
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Scopus Nill Nill 2019 18 Nill Ni |
Web of Nill Nill 2020 15 Nil | Ni |
Sci ences



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11997_journals_notified_on_UGC_1629785704.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11997_Books_and_Chapters_1629785709.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11997_Bibliometrics_1629967729.xlsx

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 103 116 8 Ni Il
nar s/ Wor kshops
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
| TSS e- Gov. Nill 25155000
Consul t ancy
| TSS Est abl i shnent of Nill 9375000
Smart Cl assroons
| TSS Cont ent Nill 62000
Managenent Software
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

Ni | Ni | Ni | 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Technol ogy

activities activities
Soci al Service DSW 10 15
Canp
Soci al Qutreach Depart nment of 2 80
Pr ogramme Food Sci ence and

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Appoi nt ed As
advi sor to
phar maceut i cal
price nonitoring
and resource unit
of the drug

Appoi nted As
advi sor

Nat i onal
Phar maceut i cal
Pricing Authority
of India

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Index/11997_Index_1629785725.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11997_Faculty_participation_1629785738.xls
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/11997_Revenue_1629785752.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/11997_Extension_1629785794.xlsx

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
UCCs DSW Panel 12 250
Swachatt a Di scussi on
Pakhwada
Counsel I'i ng DSW Cener al 15 250
Session on Awar eness
Sexual Pr ogramme
Har assnent s
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Ti mberline and Prof. zaffar A Nati onal M ssion 1095
Al titude G adient Reshi of Hi mal ayan
Ecol ogy of St udi es
H mal ayans
Geol ogi cal Prof. Rakesh Depart nment of 1095
Characteri zation of Chandr a Sci ence and
the Kashnmir Valley Technol ogy
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Resear ch Research Uni versity 01/ 04/ 2016 01/ 12/ 2021 2
Know edge Li nkage of Fribourg
Shari ng Swi tzerl and
Shari ng Research Uni versity 01/ 04/ 2016 01/ 12/ 2021 1
Resear ch Li nkage of Buffal o,
Facilites New Yor k USA
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
I UAC Del hi 27/ 12/ 2018 Project Wrk 1
M nistry of Youth 01/ 04/ 2019 Trai ni ng of NSS 200



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11997_Awards_for_extension_1629785800.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11997_Students_in_extension_1629785808.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11997_Collab_activities_1629785817.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11997_Linkages_1629785823.xlsx

Affairs

Oficers

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

970

2200

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

during the year

Val ue of the equi pnment purchased

(rs. in |lakhs)

Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Virtua Partially 16.0 2008
4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

Journal s 30 240602 19 137851 49 378453

e- 772 4470933 372 3886229 1144 8357162

Journal s

Digital 8 534187 Nill Ni Il 8 534187
Dat abase

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Tari g Abdul | ah Envi ronnent: A SWAYAM 01/ 04/ 2019
Matter of d obal
Concern
Umrar Mal ik Probl ens in SWAYAM 01/11/2019
Deci si on Maki ng.
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/

GBPS)



https://assessmentonline.naac.gov.in/public/Postacc/MoU/11997_MoU_1629785828.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11997_augmentation_details_1629785853.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11997_e-content_by_teachers_1629785868.xlsx

Exi stin 0 69 1 72 1 60 65 1 0
g

Added 0 0 0 0 0 0 0 0 0

Tot al 0 69 1 72 1 60 65 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1300 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

EMVRC, University of Kashmr
http://emrc. uok. edu. i n/ Mai n/ Vi ewPage. a
spx?Page=enr c_| earni ng_cor ner

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
970 15 2200 70

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The University has well-established systens and procedures for naintaining
and utilizing physical, academ ¢ and support facilities. The University
Engi neering Division takes care of the maintenance and repairs of buildings in
t he various canpuses of the University. The University Landscape Devel opnent
Division (ULDD) is responsible for the maintenance of the University canpuses.
The green initiatives of the University and mai ntenance of gardens, parks, and
| awns are carried out by the University Landscape Devel opnent Division. The
Envi ronnent and Hygi ene Wng of the University is responsible for the
mai nt enance of cleanliness and hygi ene. The Environnent and Hygi ene Wng al so
seek the support of outsourcing agencies (presently, Kashmr Hygiene) in this
regard. The daily cleanliness of central offices, departnents, hostels,
| aboratories, libraries, nuseuns, classroons, conference halls, and ot her
facilities is done by the same wing. The Provosts(Men Wnen) take care of the
mai nt enance of University hostels and the University Hygiene Conmittee is
responsi bl e for maintaining proper hygiene in canteens. The Chi ef Medi cal
Oficer, Health Centre | ooks after the nedical facilities of the Universities.
The Director, University Science Instrumentation Centre (USIC) is responsible
for the equi pment/instrunents at the university |l evel whereas the HODs are
responsi bl e for specific equi pnent, maintenance/repair undertaken at the
departnental |evel as per the |laid down procedure of General Financial Rules
(GFR) of Jammu Kashmir State, applicable to the University fromtinme to tine.
The Dean Research has devel oped a wel | -desi gned policy for nmaintenance of
research | aboratories in the University. The curators have been appointed to
take care of nmuseuns with the help of supporting staff. The Kashnmir University
Her bari um ( KASH) and Bot ani cal Garden (KUBG are nmuaintained by the Head,
Departnent of Botany with the help of other botanists. The Kashmir University
Li brary System consists of Central Library, Canpus Libraries, and Departnenta
Libraries. The libraries are well-organi zed and nai ntai ned by nmore than 100
prof essional s and other staff under the directorship of the University



http://emmrc.uok.edu.in/Main/ViewPage.aspx?Page=emrc_learning_corner
http://emmrc.uok.edu.in/Main/ViewPage.aspx?Page=emrc_learning_corner

Li brarian. The Allanma Igbal library is the first Library in India certified by
| SO based on its operations and services. The Directorate of Infornmation
Technol ogy and Support System (I TSS) takes care of the maintenance of the ICT
infrastructure at the University including Networking, E-CGovernance, conputer
| abs, Internet facility, LAN connectivity, W-Fi connectivity, Wbsites,

Har dware and Software systens, EZProxy, Renote Access, Snart C assroons, and
Conference halls, etc. The Directorate of Physical Education and Sports | ooks
after the sports facilities of the University |ike playgrounds for ganes |ike
football, volleyball, hockey, baseball, cricket etc Gynmmasium Yoga Centre,

i ndoor stadiunms, sports equipnent, etc. The Director Auditoriumis responsible
for the maintenance of Auditorium whereas Estates Section takes care of other
Conference and Seminar halls of the University. The Chief Proctor is
responsi ble for the security and safety of all stakehol ders of the University.
Besi des, he is responsible for proper parking and the mai ntenance of | aw and
order on the canpuses. The Gievance Cell of the University addresses the
gri evances of teachers, staff, scholars and students. The Public Information
O ficer takes care of the RTI applications filed by the citizens.

https://www.kashmiruniversity.net/policies.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support St udent Cor pus 696 12000
frominstitution Fund/ Meri t
Schol arship for PG
| evel / PhD
Schol arshi p
Fi nanci al Support
from G her Sources
a) Nati onal Post Matric 3200 Nill
Schol ar shi p
including nmerit cum
mean schol arshi p
and J and K Soci al
Wl fare Depart nent
UT of J and K
b) I nternati onal Nill Nill Ni |
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skill 31/ 03/ 2020 360 CGovt. Degree
devel opnment under Col l ege University
RUSA2. 0 Canmpuses and ci vi l
soci ety
Per sonal 18/ 09/ 2019 64 Arabi c
Counsel I i ng and
mentoring etc.
View File



https://www.kashmiruniversity.net/policies.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11997_Scholarships_1640941753.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11997_Development_Schemes_1629786259.xls

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 NEET/ JEE 214 214 184 9
2019 KAS Civi l 162 Nill Nill Nill
Services
coachi ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
9 9 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Extra 126 40 Nill Nill Nill
Mar ks
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 7 Mast er s Uni versity PhD
Bi ochemi stry | of Kashmr
2019 1 PhD [1SC Post
Bi ochem stry Bangl ore Doct or at e
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
Cvil Services Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11997_Guidance_1629786266.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/11997_Placement_1629786285.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/11997_Progression_1629786327.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11997_Qualifying_1629786337.xlsx

Activity Level Number of Participants

Cricket Local 31
Foot bal | Local 260
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Al | Nat i onal 1 Nl 48106 Suhai b
I ndi a Fer oz
Uni vesity Jeel ani
Pencak
Silat Cham
pi onsi p
2019 Al | Nat i onal 1 Nl 4 Mohd
| ndi a Youni s
Uni vesity Shah
Pencak
Silat Cham
pi onsi p
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The University has a Student Council conprising of the representative students
of each department which is being nonitored by Departnent of Students Welfare
The mai n body of the council has two class representatives from each batch of
students. The Council neets whenever required and puts forward their genuine
concerns before the authorities which are redressed instantly. The University
adm ni stration also holds neetings with the Student Council fromtine to tine.
Each Department holds a course conpletion review at the end of each senester
bef ore the conduct of exam nation through a Course Review Committee that
conpri ses of the Dean of the School, Head of the Departnent, faculty nenbers
who teach different courses of the senester and two student representatives.
There is also a student representative in the Board of UG and PG Studi es that
reviews and revises syllabi after every 2-3 years. Each Departnment / Centre,
etc. has a unit called Departnental Internal Quality Assurance Unit, DI QAU that
pl ays a pivotal role in inplenenting policies for quality enhancenent. Each
DI QAU has a maxi num of seven menbers consisting of a Nodal Oficer, three
faculty nmenbers, representatives of scholars and students each worki ng under
the chairpersonship of HOO/Director. It helps in organizing academ ¢ and
extracurricul ar programres, extension |ectures, workshops, sem nars, etc. and
encour ages younger scholars and students to pronote and adopt sustai nabl e
initiatives for value-based quality education. Further students have
representation in some non-statutory commttees |ike students grievance
committee. These committees act as a platformfor students to voice their
opi nion vis-a-vis the existing curriculumwhich paves way for updating of
curriculumand identifying thrust areas. Besides, there are sone departnent
speci fic invol venrents of students in various bodies. For instance, in the
Department of Botany, the students are the active nenbers of the Botanica
Society in the formof Cultural Secretary, Tour Secretary, and Sport’s



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11997_Activities_Organised_1629786357.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11997_awards_in_activities_1629786371.xlsx

Secretary etc. Simlarly, the | aw departnment has fornmed a | aw society in which
students organi ze nmany prograns.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The University has an Alumi Associ ation under the banner Kashmr University

Al ummi  Associ ati on( KUAA) . The Associ ation stands registered with the J K
Governnent right from2002. Since its inception, the University of Kashmr has
produced noted al umi, who have over the years traversed the |l ength and breadth
of the globe and brought laurels to the State of Jammu and Kashmr and the
University in particular. The main objectives of the association are: To
provide a conmon platformto the Alumi (forner students) of the University of
Kashm r who are spread throughout the gl obe and are engaged in various

pr of essi ons/ occupations and are willing to contribute to the devel opnment of the
University. To assist in the overall devel opnent of educational standards in
the State in general and the Valley in particular. To help the University in

t he devel opnent of infrastructure by extendi ng professional and financi al
support. To organi ze |l ectures, semnars and conferences and inpart education to
poor students free of cost. To provide schol arships and prizes for outstanding
performance of students and to provide schol arships /financial assistance to
the poor and orphan students. To establish an educational network in the Valley
in a phased manner for inparting free education to the poor, orphans and

downt rodden sections of the society. Major activities of the Association are

gi ven bel ow. The University has appointed a coordi nator for alumi association
who coordi nates and organizes all the activities of the association. A website
stands al ready created providing details about the activities of the office and
the nmenmbers of the association. The University has al so consolidated the Al umi
I'ist which continuously updated. Sonme of the senior alumi nenbers have been
offering their services in ternms of nentorship, giving guest |ectures and al so
hel ping the students in their placenents. Sone of the alumi menbers are al so
part of the DI QA Advisory committee which nmeets frequently so as to refine and
i nprove the standards of education in the University. The Al ummi Association
has granted schol arshi ps and financial assistance to 193 students hailing from
down-trodden segnments of the society, including orphans and the specially-
abled. In addition, neritorious students are provided schol arships to the tune
of Rs. 1.5 lacs so as to enable themto continue their studies w thout any

i npedi nent. The Al umi Associ ation provides schooling to poor children at their
door-steps. As part of this endeavor, the Association established a school at
Anchar, Soura, Srinagar where education is inparted free of cost. At present,
there are 155 students enrolled in the school. The school has al so generated
enpl oynent for sone unenpl oyed youth. Besides, the Alummi are contributing to
the devel opnent of the institution by providing feedback on curricul um

i ndustry/ market needs and by holding interactions/counselling with students.

5.4.2 — No. of registered Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

1029443

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The University strongly enphasis on acaden ¢ autonony and the principle of
shared responsibility and is therefore characterized by a significant degree of
decentralization. Every effort is nade by the University to pronote a culture

of participative managenent at all |evels. Sonme of the inportant neasures taken
by the University in the current assessment period include: A) Adnministrative
decentralization i. Appointing directors for various satellite canpuses and

authorizing themto take decisions later to be ratified at higher levels. ii.
Creating positions of Dean Research and Director Adm ssions Conpetative
Exam nations as a step towards decentralization. iii. Geater participation of
faculty in inportant administrative conmittees. B)Examinations to respective
departnents to enhance efficiency. i.Shifting the managenment of exam nation and
eval uati on process for PG courses fromthe Controller ii. Geater participation
of students and research scholars in affairs pertaining to exam nations,
syl labus reviews, review of facilities, etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The University has a well-automated
Li brary systemthat consists of the
Central Li brary, 57 Departnental
Libraries and 6 Libraries in different
satellite canpuses. The strides nade in
the use of ICT in the teaching-I|earning
process through theefforts of EMVRC are
substantial. The University has paid
consi derabl e attention tostrengthening
its ICT infrastructure to adopt
cont enpor ary pedagogi cal
practices.Online Tutorials have been
devel oped and nade avail able to
students. The Library isfully autonated
using Integrated Library Managenent
Software “Virtua” with
di versecol l ection on a w de range of
subj ects. Besides we have nade great
i mprovenent inphysical infrastructure
over the years . University
instrunentation inproved itsfacilities
over the years.

I ndustry Interaction / Collaboration The University of Kashmir follows
wel | desi gned objectives of the process
of desi gni ng and devel opi ng the
curriculumwhich are attained by a
ri gorous andregul ar review of courses
and nodifications through a standard
process initiated bythe respective
Boards of Studies of various
departnents of the University. The
aims to o pronote diversified thinking




in the process of curricul um
devel opment withan aimto accommopdat e
| ocal national and gl obal needs. This
is also to avoid thefragnentation of
the curricula by taking all neasures to
integrate the strengths ofdifferent
curricula to make them
interdisciplinary, result-oriented
andconpetitive.

Human Resource Managenent

The University of Kashmr has evol ved
as a robust nechani sm of eval uating
t heperformance of teachers based on
student feedback to inprove teaching
| earni ngqual ity. Students are required
to rate their teachers at the end of
t he academ csession. The students
assess their teachers on sone fixed
paraneters |ike delivery, ability to
communi cate properly, lecture
preparation, attitude towards students
et ct hrough a procedure which is
strictly confidential. The University
is in theprocess of inproving this
mechani sm further. Students also give
t heir feedback onthe curricul um which
is regularly taken into consideration.

Research and Devel oprent

It is pertinent to nention that the
University of Kashmr has a well-
est abl i shedexami nation systemin place
that is governed by a set of statutes
pertaining to theconduct, evaluation
and post-eval uati on processes. Over the
years, the Universityhas inproved the
system of exam nation and eval uati on
t hrough technol ogi calinterventions in
order to ensure transparency and
efficiency. The provision of showi ng the
eval uat ed papers to students has been
put into practice. Studentendorsenent
of the evaluated papers is essential
before the upl oad of awards by
t het eacher concerned. From 2016-17
onwar ds, students are now in a position
toinstantly approach the chairperson of
the Departnental Conmittee with
theirgrievances for a resolution within
t hree days.

Exam nati on and Eval uati on

Qur researchers individually and
col l aboratively deeply investigate a
vast array ofdisciplinary and
i nterdi sciplinary research subjects at
the cutting edge of scienceand
technol ogy. The research prograns are
devoted to devel opi ng know edge,
nmet hods, and approaches to address the
contenporary issues facing the society
and industry. The research questions




asked by our investigators lead to high
| evel s of know edgegeneration that
gui des policynaking and facilitates the
transl ati on of know edgei nto practice
by addressing the burning issues facing
t he masses in thisnobuntainous state
The O fice of Dean Research,
facilitates and fosterspartnershi ps and
col l aborations, and identifies and
di ssem nates resear chopportunities
anong the faculty across the
di sci plines.

Teachi ng and Learni ng

The University of Kashnir has over
the years done a great deal to orient
andaugnent the know edge capital of
teachers, adm nistrators, senior
functionaries, scholars and non-
teaching staff of colleges and
uni versities through well
desi gned, i nnovative, diverse training
nodul es and continui ng educati on
programes so as topave way for their
pr of essi onal and career devel opment and
make them effectivecontributors towards
know edge society. W provide adequate
opportunities for theprofessional and
career devel opnent of teachers in
hi gher educati on system andenhance
conpetencies, skills, abilities,
know edge, efficiency and notivation
of t eachers, adm nistrators, senior
functionaries, scholars and non-
teaching staff ofcoll eges and
uni versities .UGC academ c staff
college and Directorate of ITSS
arenodal agencies for the sane.

Curricul um Devel opnent

The University OF Kashmir and
i ndustry alliance is a productive
interface in thepresent tinmes of
Knowl edge Economny and has taken roots
over the years. Qur B school,
Departnent of comerce , mass
comuni cati on, bio technol ogy
departnent sespecially take a | ead here
This interface creates a synergy
which is thecritical requirenent for
the continuing health of businesses.
The academi c processof creating
managers with opportunities, sensing
m nds in b-schools is taken intandem
with industry requirenents and this
necessitates a conti nuous cross-fl ow
of knowl edge and practice between
i ndustry and academ a. This steers the
i ndustry andacadeni a on a conmon
pl atform and affects an easy course of
novenent for thestudents from canpus to




cor porate.

Li brary,
I nfrastructure /

| CT and Physi cal
| nst runent ati on

The University has pronoted best
practices in all aspects of teaching-
| ear ni ng andeval uati on process to the
satisfaction of the stakehol ders. The

Uni versity’s CommopnEntrance Test is
conmpl etely transparent and highly
credible with strict adherenceto the
reservation policy in adm ssions as per
the State Governnment and taking duecare
of aspirants from weaker and under -
privil eged sections of the society.
Theinstitution has also nobilized its
internal financial resources through
t heprovi sion of 15-20 self-financed
seats for which admi ssion is al so nmade
on a neritbasis, generating thereby a
significant amount of finances that is
t hen used toaugnent infrastructure,
| earni ng resources and student-rel ated
facilities.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Depart nent Managenent System
http://dns. uok. edu. i n/ Mai n/ Logi n. aspx

Fi nance and Accounts

PayUbi z Payment Gateway http://egov.u
ok. edu. i n/ Axi s/ Axi sPayUMoney. aspx

St udent Admi ssion and Support

KASHM R UNI VERSI TY ENTRANCE
APPL| CATI ON- 2019
http://itss. uok. edu.in/ Adnm n/ Logi n. aspx

Exam nati on

UG Regi stration 2019

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 83 Nill 42 Nill
General O 09/ 07/ 2019 |30/ 07/ 2019




ientation
Cour se

Nill

84t h
CGeneral O
ientation

Cour se

Nill

12/ 03/ 2020

20/ 03/ 2020

40 NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

From Date

To date Duration

development
programme

83 Ceneral
Oientation
Cour se

42

09/ 07/ 2019

30/ 07/ 2019

20

84t h Gener al
Orientation
Cour se

40

12/ 03/ 2020

20/ 03/ 2020 7

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

Nill

Nill 17

17

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

i. The University has a
heal th centre which
provi des a nunber of
facilities to the
enpl oyees including free
nmedi cines in case of life-
t hreat eni ng di seases to
enpl oyees or their
dependants. ii. In
addition to the above,
the University al so
initiated a health
i nsurance policyfor its
enpl oyees and their
dependents. iii. Housing
Loan for enpl oyees iv.
Festival Advance v.
Teachers’ Wl fare Fund
(given to neet various
exi genci es)vi. Enpl oyees’
Wel fare Fund (given to
nmeet various exigencies)
vii. Day Care Centre for
the children of enpl oyees
viii. Financial Ad for

i. The University has a
heal th centre which
provi des a nunber of
facilities to the
enpl oyees including free
medi cines in case of life-
t hreat eni ng di seases to
enpl oyees or their
dependants. ii. In
addition to the above,
the University al so
initiated a health
i nsurance policyfor its
enpl oyees and their
dependents. iii. Housing
Loan for enployees iv.
Festival Advance v.
Teachers’ Wl fare Fund
(given to neet various
exi genci es)vi. Enpl oyees’
Wel fare Fund (given to
nmeet various exigencies)
vii. Day Care Centre for
the children of enpl oyees
viii. Financial Ad for

The University has a
heal th centre which
provi des a number of
facilities to the
students including free
medi ci nes. ii.
Schol arships iii. Fee
Rei mbur senments v.
Gymasi um v. Lodgi ng
facilities vi. Separate
Schol ar host el



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11997_Development_training_programmes_1640941490.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11997_Training_Programmes_1640941432.xlsx

covering expenses of
surgery and nedicines ix. |surgery and nedicines ix.
Supernunerary seats for Supernunerary seats for
the children of enployees |[the children of enpl oyees

X. Appoi ntnent on X. Appoi ntment on
Conpassi onat e Grounds Conpassi onat e Grounds
(under SRO 43) xi. Model (under SRO 43) xi. Mode
School for the children School for the children
of enpl oyees on a nom nal |of enployees on a nom na
f ee. f ee.

covering expenses of

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The University, being a State University, has an officer, Director Finances,
deputed by the State CGovernnent who oversees its financial functioning. The
University also carries out both internal and external audits fromtinme to

time. In fact, the University has a nulti-tier auditing system and the
resources received fromvarious funding agenci es other than those of

State Governnent are audited by the Chartered Accountant regularly. The |oca

funds of the departnments are audited by the Internal Audit Unit of the

Uni versity. The observations recorded during the course of audit are

communi cated to the concerned HODs/Directors in the shape of Audit Reports. The
concerned officers take necessary neasures to rectify the deviations, if any

and submit Action Taken Reports. In addition to the above, the Conptroller and

Audi tor General, Governnent of India, and the Finance Departnment of the State
Gover nnent conduct the audit for all kinds of funds at regular intervals. The
extra-nurally funded research projects by various agencies are audited asper
t he fundi ng agency gui delines through the Chartered Accountant followed by a

set procedure by the Dean Research O fice. Audit Party of Indian Audit and

Accounts Departnment (AGs O fice) also conducts the audit of the University of

Kashmir .

fi nanci al

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Kashm r University 1029434 The KUAA has been
Al umi Associ ati on serving the society by
(a) providing

schol arships to
gr aduat eand post-graduat e
students and (b) running
two primary schools for
children ofsocially
backward peopl e at Anchar
(Soura, Srinagar) and
Shaanpor a,

Habak( Hazr at bal ,
Srinagar). The KUAA al so
strives to help al umi
mai nt ai nconnections to
their Alma Mater as well
as fellow graduates and
al so provi des acommon
platformfor interaction
of alummi of the

Uni versi ty.




No file upl oaded.

6.4.3 — Total corpus fund generated

16000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Ni | Yes Dean Academ c
Affairs
Adm nistrative Yes Conptroller Yes I nt ernal
and Auditor Audit Unit
Ceneral ,
Gover nnent of
I ndia, and

t heFi nance
Depart nent of
the State
Conptrol |l er and
Audi t or
Cener al ,
Gover nnent of
I ndi a, and the
Fi nance
Depart ment of
the State

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

The Dean Col | ege Devel opnent Council (DCDC) is appointed by the University's
apex deci sion maki ng body known as the University Council on the
recommendati ons of the Selection Committee of the University headed by the Vice
Chancellor to |l ook after the affairs of the affiliated colleges especially the
academ c part. The DCDC is in charge of the affairs related to the colleges

affiliated to the University. The mission of the Coll ege Devel opnent Counci
(CDC) at University level facilitates effective inplenentation of devel opnental
pl ans of the University for quality inprovenent of coll eges and ot her
affiliated institutions. Gven the exponential growth of Indian Hi gher
Education Systemw th ever increasing nunber of affiliated colleges, innovative
teachi ng and | earni ng net hods, change in pedagogi cal perspectives as well as
the chal | enges energed out of socio-political and economic policies in relation
to education for colleges the CDCs have turned into vital forces that frane
education policies ainmed at inclusive quality education, in tune with Nationa
Education Policy. In 1980's University Grants Conmmi ssion (UGC) introduced the
concept of Coll ege Devel opnent Council (CDC) with a vision to set up an
effective interface between the UGC and the colleges affiliated to various
uni versities under it. The University of Kashmir seriously believes in granting
maxi mum aut onony to various colleges affiliated with it. The University played
a pivotal role in establishnent of Cluster University Srinagar (established in
t he year2016) whi ch enconpasses five of our earlier affiliated colleges. DCDC
of the University while assisting the University adninistrative and academic
bodi es |i ke Academ ¢ Council and Syndicate franes rules related to adm ssion to
various UG and PG progranmes, grace marks in various categories and fixation of
fees gives anple autonony to college admnistration to articulate their voices




and concerns on these issues before taking a final decision. DCDC of the
University is engaged in conduct of interface neetings, faculty recharge
programres, sensitizing the college faculties and managenents of the funding
avenues and agencies and the new trends in higher education through
consul tation and awar eness programmes and never ever thrusts its opinion on
col | ege admi ni strati on.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.4 — Development programmes for support staff (at least three)

Hands on Training for: 1.File Tracking System 2. e-tendering 3. Annual
Per f ormance | ndi cator (APl ) application

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. The Choice Based Credit System (CBCS) has been introduced in the University
of Kashmir fromin all its postgraduate degree progranmes offered by the
University at its Main canpus and Satellite canpuses. The main objective of the
CBCS is to nake the programes student- centric rather than system or teacher-
centric. The introduction of CBCS has given enough flexibility to students to
choose the courses of their choice within and across faculties out of diverse
basket of courses 2. Recognizing the significance of the feedback in inproving
performance, the University post accreditation 2019, has succeeded in
devel oping both the formal and infornmal systens of feedback. Directorate of
Internal Quality Assurance has been seeking manual feedback from student
community, the nobst inportant stakehol ders, especially the outgoing batches on
a prescribed format. However, post accreditation 2019, University introduced
online feedback system O her stakehol ders give their opinions, suggestions, or
regi ster conplaints etc. on the feedback/grievance forumthrough the
f eedback/ gri evance portal of the university through its website
(http://egov. uok. edu.in/feedbackforum). Al ummi, parents, conmmunity menbers and
enpl oyees al so participate in the feedback process. 3. Post accreditation 2019,
the entire exam nation system has been nodernized and I T conponent has been
introduced to each and every aspect of the exam nation. The University has
initiated a nunber of measures to enhance transparency and accountability in
academ cs and exam nations. Under the typical climatic conditions, especially
inwinters, in viewof the difficulties to carry question papers to different
affiliated coll eges physically, the password protected question papers are sent
to the concerned Principals that can open it just before the onset of
exam nation. The University inplenented very effectively the e-transit and e-
award system t hrough which the evaluators upl oad the awards online. Live marks
vi sual i zation enabl es students to see their nmarks as soon as the awards are
upl oaded by evaluators. This way the students have not to travel all the way
down to the University for Various Result related issues.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 D QA 22/ 02/ 2020 22/ 02/ 2020 28/ 02/ 2020 83




organi zed a
series of
group
nmeeti ngs and
sessi ons

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 18/ 03/ 2019 Nill 73 16
Wonens Day-
Bal ance for
Better
I ncreasing 28/ 03/ 2019 Nill 53 12

participation
of wonen in

Sci ence and
Technol ogy

Ext ensi on 29/ 03/ 2019 Nl 6 3
Lecture by
Prof. Anita

Kur up

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The University has a full-fl edged post-graduate Departnent of Environmental
Sci ences which is pivotal in creating environnmental consciousness. Besides,
courses |ike ecol ogy, environnent and sustainability forman inportant part of
the core courses in the curricula of departnents such as Botany, Earth
Sci ences, Ceography and Regi onal Devel opnent, Zool ogy etc. Besides, the
el ective courses under CBCS are indicative of the enphasis that our curricula
l ays on the Environnment and Sustainability. Mtivated by such curricul a,
cel ebration of Wirld Environnment Day, Plantation Wek, and Earth Day etc. is
organi zed annual | y where huge participation of students contri butes
significantly towards the cause of Environnment and Sustainability The
Envi ronnent and Hygi ene Wng of the University is responsible for the
mai nt enance of cl eanliness and hygi ene. The Environnent and Hygi ene Wng al so
seek the support of outsourcing agencies (presently, Kashmr Hygiene) in this
regard. The daily cleanliness of central offices, departnents, hostels,
| aboratories, libraries, nuseuns, classroons, conference halls, and ot her
facilities is done by the same wing. The Provosts (Men Wnen) take care of the
mai nt enance of University hostels and the University Hygiene Conmittee is
responsi bl e for nmai ntaining proper hygiene in canteens. The Chief Medica
O ficer, Health Centre | ooks after the nedical facilities of the enployees,
students and scholars of the University. University has over the years tapped
alternative energy initiatives and presently Percentage of annual power
requi rement of the Institution met by the renewabl e energy sources is 27.9
percent .



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11997_Quality_Initiatives_B_1629786569.xlsx

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 240
Provision for lift Yes 240

Braille Yes 5
Software/facilities
Ranp/ Rai | s Yes 240
Rest Roons Yes 500
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 07/ 11/ 2 Nl Nill
019 Assi sted [Providi ng
state adm|parking f
inistrati lacilities
on duringland refre
id M| ad-|shnment to
un- Nabi t he
and Mehra | devot ees
j-ul-Aam
2019 1 1 25/ 07/ 2 Nill Keepi ng Food at Nill
019 vigil on [subsidize
the nenu | d rates
and the made
rates of J|avail able
vari ous to the
f ood staff,
itens in |students
the unive| and the
rsity visitors
cant eens
and dabas
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Uni versity Cal endar

Nill

The publication already
avail able was nodified to
i ncor porate many ot her
arears of governance

human val ues,
prof essi onal ethics and
code of conduct. The
University strictly
adhered to the book and
noti vates all



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11997_Inclusion_1629786831.xlsx

st akehol ders to adhere to
it.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Soci al Servi ce, 12/ 04/ 2019 13/ 04/ 2019 55

Sir Syed Gate,

Uni versity of
Kashm r

NSS Revi ew 15/ 04/ 2019 15/ 04/ 2019 150
Meeting of
I nstitutional
Heads, Gandhi
Bhawan, University
of Kashmr.

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Green Audit was carried out viz 1. Land-use audit 2. Energy audit 3. Water
audit 4.Solid Waste audit 5. Air and Noise audit 6. Plantation Audit

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The two best practices of our University include: 1. E-Governed Information
Managenent System and 2. Building an International Interface for the University
Title of the Practice: E-Governed Information Managenent System Objectives of
the Practice: The fundanental objective of e-governed |Informati on Managenent
Systemis to enhance the efficiency of working in the system and nake proposal
subm ssion and di sposal fromall quarters and stakehol ders conparatively
transparent. The specific objectives of this practice are given below. Tinely
delivery of services such as exami nation result declaration, advertisenents and
i nformation of University resources to community /stakeholders in a transparent
and efficient way, inproved interactions with students and ot her stakehol ders
in the conmunity through an online grievance and feedback system To build an
i nfornmed society that is relevant and conpetent to play its role to build a
know edge soci ety and reduce the cost of e-governance. Under e-governance the
idea is to switch over to an efficient, accountable and environment-friendly
paper | ess scenari o wherein all the stakeholders in the University can submt
proposal s, solicit responses, inquire status/ and know decisions with regard to
all academ c and administrative affairs. For putting this idea into practice
the concept of e-office and e-filing is already in place. e-office is ained at
i ncreasing the usage of workflow and rul e-based file routing, quick search and
retrieval of files and office orders, digital signatures for authentication,
fornms and reporting conponents. The practice of e-governance specifically
entails the following : e-CGoverned e-Ofice Managenent System Proposa
subm ssi on and di sposal online through e-Note/s and e-Ofice Electronic File
Tracking Systemto dispatch receive /track file progression in the University
adm ni stration, Online application, fee paynent and status of e-governed
adm ssion system recruitnment systeniexani nation system Challenges in e-
governance: |In view of a nunber of issues with the traditional systemin terns
of consi derabl e del ays, |ack of transparency and accountability, the need for a
transition to a nore efficient and transparent e-governed systemwas felt nore
than ever before. However, such a transition fromtraditional to the nodern
system has its own set of challenges. For instance |ack of conputer literacy
anongst the stakehol ders, lack of clarity of processes and products of e-



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11997_promotion_activities_1629786918.xlsx

governance by the end users, never-ending requirements fromend users including

| ogi stics and technical support, apprehension about security and secrecy of the
docunents/information and resi stance to change are sone of the challenges that

were faced while designing and inplenenting the practice of e-governance.

Evi dence of Success: The success of e-governance in the University is evidenced
by a nunber of facts sone of which are as under: (a) Significant reduction in
the average tinme and declaration of the results through e-award subm ssion by
the evaluators and e-alert about results by the exam nation wing. (b) Al the
regi stration records and other related details of the students are instantly
available online to the student upon log-in to the system (c) The process of

verification of certificates and results has significantly inproved. (d) Online
subm ssion of self-appraisal by the university teachers over the years has not
only helped to create an online database of the teacher’s perfornmance such as

projects, publications, conferences, teaching hours etc, but also significantly
facilitated the preparation of annual reports and quality assurance reports
well in tinme and high in quality. Another inportant feature of the e-governance
has been the file tracking software that allows for quick search, retrieval and
di sposal of files. (e) e-governance has hel ped to i nprove accountability and
transparency in the University. Problens encountered and resources required:
The mai n probl ens encountered in the inplenentation of e-governance are
creation of an infrastructure which is cost-effective, relatively poor e-
literacy, l|lack of professional manpower, resistance to change froma
traditional to the new system and other related i ssues. The inportant resources
required for putting this practice fully in place include trained professiona
manpower, enough nunmber of conputers and ot her machi nes, guaranteed supply of
electricity, assured internet connectivity. A salary conponent to the
hi red/ appoi nted professionals for training the staff requires a dedicated
budget head. 2. Building an International Interface for the University In view
of the lack of any international recognition pre-accreditation and
reaccreditation, the university initiated a series of nmeasures so as to have an
international interface. Cbjectives (a)Through international collaborative
di scourses, the aimis to facilitate the exchange of students, and faculty with
institutions of international repute. (b)To attract scientists and research
scholars frominstitutions of higher |earning abroad so as to get benefitted
fromtheir expertise. (c)To get funding frominternational funding agencies to
strengt hen our acadenic and research baseline. (d)To ask gl obal scal e questions
and pursue them through coll aborators worl dwi de and contribute to high inpact
mul ti-authored publications. (e) Recruitnent of faculty with internationa
exposure as scientists /researchers. Challenges, Opportunities Initiatives:
Bei ng a geographically isolated and a disturbed renote area of the country,
forging collaborations even at the national level at tinmes is a challenge.
However, by virtue of a strong will and desire of sone of the faculty nenbers
to ask cross-continental questions and rub shoulders with elite scientists
across the world, the University found ways and neans to achieve this
obj ective. Ranging fromavailing internships to pursuing post doctorates and
wor king as visiting researchers/professors and getting involved in
international collaborative projects, the faculty nenbers have taken a nuch
needed and tinely initiative. Furthernore, the best success stories fromthe
region or the country incubated in the best institutions/|aboratories across
the world finding an entry as faculty to add to the international flavor of
academ cs and research on the canpus. Devel oping a vibrant internationa
interface through active collaborations is a distinguishing feature of only
sone of the reputed institutions of higher learning in India and the University
of Kashmir has the honour of joining this elite class of institutions. Through
these cross-continental network projects, the researchers involved in the

Uni versity have been able to ask gl obal scal e questions which otherw se are not
possible to pursue in isolation. It is through these coll aborative endeavours

that a process of faculty and student exchange between the partner institutions




has set in which has inproved the visibility of foreign scholars on the canpus.
Such scholars in addition to doing their specific research work related to
their particular projects also deliver a special series of |ectures and engage
with students to inspire them However, in a renote geographical area |ike
Kashmr there are a nunmber of constraints to enter into such ventures because
of relatively |less exposure of the students and faculty and | ack of resources
to cater to the requirenents and standards of foreign researchers. The fairly
smal | presence of foreign scholars and students on the canpus is also a
constraint. Getting the bottomline adm nistration tuned to handle affairs
related to international projects and scholars is relatively a mnor challenge
Not wi t hst andi ng such chal l enges, the University is all set to progress in this
direction by way of realising all its potential and resources. For instance, a
separate position of Dean Research with a dedicated office and adequate
manpower was established and scientists of international repute have so far
been put in command. The University of Kashmir is probably the only University
in the country to accord the status of Assistant Professor to Ramal i ngSwany
Fel |l ows, Ramanuj an Fellows and I NSPI RE faculty nenbers. Evidence of Success:
Success of this practice is evidenced by the fact that the University in the
past five years, as against the previous accreditation period, earned sone
maj or international collaborative projects including an |Indo-Canadi an proj ect
on biononitoring of water quality, an Indo-CGerman project on reconstruction of
i nvasi on history using popul ation genetics, |Indo-US project on proactive nodel s
for invasion managenent under climte change. The University partnered in an
I ndo- French and I ndo-Australian project on plate tectonics. Besides there are
some inportant international discourses of which the University faculty has
been or is an inportant part. For instance, the University is a part of the
gl obal network called MREN (Muntain I nvasion Research Network) that ains to
understand the effects of global change on species’ distributions and
bi odi versity in nountai nous areas and has nade a special mark as substanti ated
by the nmulti-authored collaborative quality publications. Under these projects
and other discourses with an international interface, the University managed an
exchange of students and faculty with collaborating institutions abroad, and
vi ce-versa, fellowships for students, sone high inpact jointly authored
research publications and other related benefits. Overall the international
engagenent of our research scholars and faculty has yiel ded sone inportant
insights that are indicative of far nore productive and exciting academ ¢ and
research discourses in future. The University created a special International
Student’s Centre to facilitate students undertaking internships, fellowships
and ot her academ c assignnents in foreign Universities through presently active
foreign coll aborations of its faculty that would help a great deal in capacity
bui | di ng.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://uok. edu.in/eGov. aspx --------
http://diga. uok. edu.in/ Mai n/ Vi ewPage. aspx?Page=NAAC2

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

As enshrined in its vision, University of Kashmr is a research and innovati on-
driven university, in the areas of imredi ate societal concerns. In this regard
one of the worth nmentioning areas where the University has made a distinctive
contribution is ecology and environment of this beautiful H malayan valley and
state. The University catchnment is exclusively spread over the Kashmr
H rmal ayan region with fragile ecology, a wealth of natural resources and
pristine environnment. Accordingly, the University has enphasi zed on research on
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i ssues that are inportant to safeguard the environnent, |ife and property of
the people living inits catchment. The University has contri buted
significantly, through acadeni c and sponsored research progranms, towards
know edge generation about various aspects of ecology and environnent to govern
and informthe public policy and decision nmaking in the state. As a result of
the significant research contribution on ecology and issue of earth and
envi ronment sciences in the region, the University has won national and
i nternational recognition, which is evident by the appreciable vol une of
research grants, awards, research networks, establishnent of national research
facilities (for instance the ice-core |ab), collaborations and partnerships.
Some of the remarkable distinctions of the university in this area are briefly
outlined bel ow. Research: The University has outstandingly significant research
contribution in the areas of critical environnmental inportance such as clinate
change, biodiversity, ecology of terrestrial (forest, grasslands etc.) and
freshwat er ecosystens (| akes, wetlands, rivers, and springs). The contribution
is substantiated not only by the exceptionally high-quality research
publications and a | arge nunber of projects earned and executed, but also the
state-of-the-art infrastructure created. The University has earned a speci al
name and fame in the world in view of its excellent contribution in the areas
of biodiversity and biol ogi cal invasions, glaciology, freshwater ecol ogy, and
other allied disciplines. In recognition of such a contribution, UGC granted
the University a special Centre for Potential of Excellence in H mal ayan
Bi odi versity under its CPEPA schenme. Sone international bilateral research
projects awarded to the University including |Indo-US and | ndo- German projects
on invasive species, |ndo-Canadian project on bio-nonitoring of water quality,
I ndo- Australian and | ndo-French projects on plate tectonics and gl aci ol ogy.
Besi des many national network projects in areas such as recovery of gl aci al
retreat dynamics, threatened species, inproving growh and yield of saffron,
obt ai ni ng val uabl e bi o-actives fromplants and nushroons, genetic profiling of
apple, alpine flora dynanics in the context of climte change and so on.

Ext ensi on and outreach: To nanme a few the Universities National Service Schene
(NSS) wi ng, Departnent of Students Welfare (DSW, Directorate of Life Long
Learning (DLL), Department of Social Wrk (DoSW have pioneered the idea of
educati onal extension schenme from canpus to community by organi zing various
extensi on and outreach prograns on comunity devel opnent such as awareness
prograns on drug de-addiction, Personnel hygiene and environnent, Plantation
drives, sanitation and cleanliness drives and inparting skill based education
t hrough vocational courses in the

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

Future plans: 2020-21 WIIl again prepare ourselves to represent KU in MHRD s
Nati onal Institutional Ranking Framework (NIRF) and QS- BRI CS Ranking. 1.)Annua
Report of the University will be published. 2.) Statistical Data on Al SHE porta

wi || be uploaded and University shall coordinate with affiliated colleges and
provide training to themon howto fill and upload data on Al SHE Portal on DCF
[1. In order to provide orientation and awareness to affiliated coll eges Al SHE
Cell of University workshop on Al India Survey on Hi gher Education in

collaboration with State AISHE Unit, will be conducted. 3.)Creation of the
platformfor online application and evaluation systemfor the new faculty
recruitnments and pronotions in collaboration with the Recruitnment Section and IT
SS. 4) To conduct a series of neetings and workshops on various quality rel ated
initiatives and nmentoring of different non-accredited institutions for applying
for accreditation. 5) To strengthen our interface with the internationa
Universities, KU plans to sign many fresh MOUs in the next academ ¢ Year 2020-21
6) University of Kashmir al so proposes to hold national and internationa
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sem nars during the upcom ng year and go ahead with its expansion policy for
academ c and infrastructure expansion.
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